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1. Introduction and purpose 

This Code of Conduct sets out the ethical principles, standards of behaviour and best practices that should 
guide the conduct of all those who form part of SCRIMTECH FABRICS, S.L. (hereinafter ‘SCRIMTECH’), as 
well as those acting on its behalf: senior management, middle management, employees, partners, suppliers 
and subcontractors. 
 
The purpose of this Code is to ensure responsible, ethical and transparent conduct, in line with current 
legislation, SCRIMTECH’s corporate values and the commitments made regarding quality in accordance with 
ISO 9001, environmental sustainability, safety and social responsibility, consistent with EcoVadis’ 
assessment criteria. 
 
2. Scope 

The Code of Conduct applies to: 
 All employees, regardless of their contract type or position. 
 Members of the executive team and senior management. 
 External partners, suppliers and contractors, insofar as this applies to their relationship with the 

Organisation. 
Ignorance of this Code does not exempt you from complying with it. 
 
3. Ethical and corporate governance principles 

SCRIMTECH bases its operations on the following corporate principles: 
 Strict compliance with applicable laws and regulations. 
 Integrity, honesty and transparency in all activities. 
 Respect for people, human rights and diversity. 
 Social and environmental responsibility. 
 Continuous improvement in quality, safety and sustainability. 
 

4. Legal, regulatory and management system compliance 

All persons falling within the scope of this Code must be familiar with and comply with the laws, regulations 
and internal rules that affect their work, particularly those relating to: 

 Labour and social security legislation. 
 Health and Safety Regulations. 
 Environmental legislation.  
 Data protection and information security regulations. 
 

5. Environmental and sustainability commitments 

5.1 Commitments relating to energy and GHG emissions 

The Organisation undertakes to: 
 To promote the efficient and responsible use of energy in all its production and administrative 

processes. 
 Gradually reduce energy consumption by improving processes, ensuring proper equipment 

maintenance and adopting more efficient technologies. 
 Measure, monitor and, where possible, reduce greenhouse gas (GHG) emissions. 
 Raise staff awareness of energy-saving practices. 
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5.2 Commitments relating to water 

The Organisation is committed to: 
 Use water responsibly and efficiently. 
 Preventing the pollution of water resources. 
 Monitor and optimise water consumption in production processes. 
 Promote good practices in saving and reusing where technically feasible. 
 

5.3 Commitments relating to waste management 

With regard to waste, the Organisation undertakes to: 
 Comply with applicable environmental legislation on waste management.  
 Minimise waste generation at source.  
 Promote the reuse, recycling and proper sorting of waste. 
 Ensure that hazardous waste is managed by authorised waste management operators. 
 

6. Employee health, safety and wellbeing 

The safety, health and well-being of our employees is a strategic priority for SCRIMTECH. 
It therefore undertakes to: 

 Provide safe and healthy working conditions. 
 Comply with current health and safety regulations. 
 Identify, assess and manage the risks associated with each job role. 
 Provide training and information on health and safety. 

Employees, for their part, must: 
 Comply with established safety rules and procedures. 
 Use personal protective equipment correctly. 
 Report any identified risks or incidents. 
 

7. Working conditions, human rights, equality and social ethics 

The Organisation respects and promotes internationally recognised human and labour rights, and is 
committed to: 

 To ensure equal opportunities and non-discrimination on the grounds of sex, gender identity or 
expression, age, origin, nationality, religion, beliefs, sexual orientation, disability, marital status, trade 
union membership or any other personal or social circumstance. 

 To foster an inclusive and respectful working environment, free from any discriminatory behaviour. 
 Reject any form of forced or child labour (under the age of 16). 
 Respect freedom of association and the right to collective bargaining. 
 To provide decent working conditions, fair wages and working hours in accordance with applicable 

legislation and current collective agreements. 
 
7.1 Preventing harassment and promoting respect in the workplace 

SCRIMTECH has a zero-tolerance policy towards any form of harassment, violence or inappropriate 
behaviour in the workplace, including, but not limited to: 

 Workplace bullying or psychological harassment. 
 Sexual harassment. 
 Harassment on the grounds of sex, sexual orientation, gender identity, origin, religion, disability or 

other personal or social circumstances. 
The Organisation undertakes to: 
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 Ensure a safe and respectful working environment, free from bullying, harassment or offensive 
behaviour. 

 Act with diligence, objectivity and confidentiality in response to any indication or complaint relating to 
harassment. 

 Protect the dignity, integrity and rights of all workers. 
 
SCRIMTECH has a Harassment Prevention and Response Policy, which is available to all employees and sets 
out the procedures for the prevention, detection, reporting, investigation and resolution of potential 
harassment incidents, whilst ensuring confidentiality and the absence of reprisals at all times. 
 
8. Training, skills and professional development 

The Organisation regards training as a key element in professional development and continuous 
improvement, and is committed to: 

 To provide training appropriate to the duties performed. 
 To promote the development of technical and professional skills. 
 Encourage internal promotion and professional development. 
 Foster a culture of continuous learning. 
 

9. Business ethics, anti-corruption and bribery prevention 

The Organisation maintains a zero-tolerance policy towards corruption and bribery. 
It is expressly prohibited: 

 Offering, promising, soliciting or accepting any form of bribe, improper payment or undue advantage. 
 Unduly influencing the decisions of third parties. 
 

9.1 Instructions to follow in the event of detection or suspicion 

Anyone who detects or suspects any irregular practice relating to corruption or bribery must: 
 Refrain from engaging in such practices. 
 Report it immediately via the internal reporting channel. 
 Cooperate with any internal investigations that may be launched. 
 

10. Internal whistleblowing and ethical compliance channel 

The Organisation has an Internal Whistleblowing Channel, designed to enable the confidential reporting of 
potential breaches of the law, ethical standards or this Code of Conduct. 
 
10.1 Whistleblowing channel 

Complaints can be made via: 
 Dedicated email address: canaldenuncias@scrimtech.es 
 •    Or any other internal channel officially authorised by the Organisation (suggestion box). 
 

10.2 Guarantee of confidentiality and protection against reprisals 

The Organisation guarantees: 
 Confidentiality regarding the identity of the complainant. 
 Protection against any form of retaliation, whether direct or indirect, arising from a complaint made in 

good faith. 
 The objective, impartial and diligent handling of all correspondence received. 
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11. Information security, confidentiality and data protection 

The Organisation undertakes to: 
 Protecting confidential information, both our own and that of third parties. 
 Comply with current data protection legislation. 
 Ensure the responsible use of information systems. 

Employees must: 
 Use the information solely for authorised professional purposes. 
 Do not disclose confidential information without authorisation. 
 Protect passwords and system access. 
 

12. Conflicts of interest and relationships with third parties 

Persons subject to this Code must avoid situations in which their personal interests might conflict with the 
Organisation’s interests, and must report any potential conflict to management. 
 
13. Disciplinary procedure 

Failure to comply with this Code may result in disciplinary action in accordance with applicable employment 
legislation and internal regulations, without prejudice to any other legal liabilities that may arise. 
 
14. Approval, dissemination and review 

Statement of approval by management 
This Code of Conduct will be communicated to all staff and made available to interested parties. Compliance 
with it is mandatory and forms part of the Organisation’s ethical commitment. 

 
This Code of Conduct will be reviewed periodically by SCRIMTECH’s management as part of the process of 
continuously improving the management system in accordance with ISO 9001 and the company’s 
commitments to sustainability and social responsibility. 
 
The management of SCRIMTECH FABRICS, S.L. expressly approves and endorses this Code of Conduct, 
committing to its compliance, dissemination and effective implementation throughout the organisation and 
its supply chain. 
 
This Code forms an integral part of the company’s management system and is a cornerstone of its 
commitment to business ethics, quality, environmental sustainability, social responsibility and the principles 
of good governance. 
 
Approved by Management 
Name and position: Paco Sáez - CEO 
Date: 20/01/2026 
 
 

 

 

  


